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Any remedy recommended by an arbitrator may not conflict with the provisions 
contained within this agreement or City policy. 

 
SECTION 18.  SALARIES. 

A. Salary Schedule. Effective January 1, 2019, the base pay of all represented 
employees will be increased by four percent (4.0%). 

Effective July 1, 2019, the base pay of all represented employees will be increased 
by four percent (4.0%). 

Effective July 1, 2020, the base pay of all represented employees will be increased 
by four percent (4.0%). 

B. Appointment and Advancement. Step A is the normal starting rate of pay. An 
employee shall serve six months in this class before becoming eligible for 
advancement to Step B. Thereafter, the employee shall serve one year in a step 
prior to eligibility for advancement to the next step. 

In exceptional circumstances, a new employee may be appointed at a higher step, 
in which case the employee must serve one year before becoming eligible for a 
step advancement. 

Step advancements shall be granted only for meritorious service. The employee's 
supervisor and the chief of police shall file with the city manager the prescribed 
form of employee evaluation along with a recommendation to approve, deny or 
delay a step advancement.  The city manager may approve or modify this 
recommendation. 

When a normal step advance is denied, it may be reconsidered at any time, and if 
advancement occurs, the employee shall serve one year in the new step before 
becoming eligible for advancement to the next step. 

SECTION 19.  OTHER COMPENSATION. 
 

A. Shift Differential. Employees, other than Officers in training, assigned to an on-
going graveyard shift rotation shall be paid a shift differential of five percent (5%) of 
the employee’s base salary for the duration of the graveyard rotation. 
 
Those represented employees not assigned to graveyard shift on an on-going 
basis, who work between the hours of 6:00 p.m. and 6:00 a.m. shall be paid a shift 
differential of two and one-half (2.5%) of the employee's base salary only for those 
hours worked between 6 p.m. and 6 a.m. In no case shall an employee be eligible 
to receive both the 5% and the 2.5% differentials simultaneously.  

 










































