Few fire service agencies have conducted a
comprehensive risk analysis and published a standard to
be held accountable to by their community. Murrieta Fire
& Rescue (MFR) has done just that and this document
represents the totality of an effort that every member of
the agency has had a hand in developing.
The Community Risk Analysis-Standards of Cover (CRASOC) is a comprehensive study of the risks facing the city
and the services provided by Murrieta Fire & Rescue
(MFR) to mitigate those risks, with particular emphasis on
how well the agency is providing emergency services to
the residents and visitors of Murrieta. Analyses in the
CRA-SOC, identifies the variety of hazards in the city and
their risk levels, the current deployment system, response
time performance of the past four years, the types of
incidents and frequency by time of day and day of week,
and documents significant findings and makes
recommendations to improve emergency services
delivery. (A copy can be accessed from the web HERE)
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FIRE DISPATCH I Murrieta Fire & Rescue - 71 years of Service to the Community
Captain Sean DeGrave - TRAINING DIVISION (Chief Ferguson’s selection)

crews were operating. Seven other firefighters were driven from the
structure but the two victims were unable to escape. Rescue
operations were immediately initiated but had to be suspended as
conditions deteriorated. The victims were located and removed from
the structure approximately 40 minutes after they arrived on location.

SUMMARY

Key contributing factors identified in this investigation include: an
inadequate size-up prior to committing to tactical operations; lack of
understanding of fire behavior and fire dynamics; fire in a void space
burning in a ventilation controlled regime; high winds; uncoordinated
tactical operations, in particular fire control and tactical ventilation;
failure to protect the means of egress with a backup hose line;
inadequate fireground communications; and failure to react
appropriately to deteriorating conditions.

Shortly after midnight on Sunday, April 12, 2009,
a 30-year old male career probationary
firefighter and a 50-year old male career captain
were killed when they were trapped by rapid
fire progression in a wind-driven residential
NIOSH investigators concluded that, to minimize the risk of similar
structure fire. The victims were members of the
occurrences, fire departments should:
first arriving company and initiated fast attack
offensive interior operations through the front
 ensure that an adequate initial size-up and risk assessment of
entrance. Less than six minutes after arriving onthe incident scene is conducted before beginning interior
scene, the victims became disoriented as high
firefighting operations
winds pushed the rapidly growing fire through
 ensure that fire fighters and officers have a sound
the den and living room areas where interior
understanding of fire behavior and the ability to (More Here)

EMS Coordinator
Jennifer Antonucci

Calling All Paramedics!
Come show off your skills and claim bragging
rights and a $1000 prize per team! Compete
in the only California paramedic competition
and stay for the 3-Day conference for ONLY
$50! Breakfast and lunch included each day.
This is the most economical way to attend the
CFED Conference & Expo!
Who will represent Murrieta Fire &
Rescue???!! Contact me if you are interested
in competing - Jennifer
2018 CFED HERE
Need someone to visit with? The Counseling Group: Tammy McCoy-Arballo: 760-885-6952
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Time Well Spent in the District
FIRE ENGINEERING • November 14, 2017 • David DeStefano
These days, fire companies are confronted with an expanded variety of
missions, scheduled training and certifications, and a trend toward an
increased workload of routine and emergency duties. Given all this,
firefighters may overlook one of the most informational and important
aspects of maintaining a safe and efficient operation: the institutional
knowledge of the district in which they respond as a first-in unit.
Spending time “on the streets” in the first-in area pays many dividends.
Firefighters and officers should regularly monitor the progress of
buildings under construction, renovation, or demolition. These
represent the most dangerous phases in the life of a structure as
during these times building components and fire protection features
may not be in place and access to the structure and site may be limited
or hampered by equipment. Tradespeople working on site also provide
a variety of hazards in the form of torches, fuel, and heavy equipment.
Visiting new buildings or renovation projects will be invaluable in
learning many facets of construction and comparing how materials and
methods may help or hinder our fireground efforts.
- MORE

Noah “The Mechanic” Praytor
T1: In service

INSPECTION SUMMARY
FIRE-Alarm Final
24
FIRE-Overhead Hydro
4
FIRE-Pre-Thrust Block
1
FIRE-Rough
4
FIRE-Sprinkler Final
0
FIRE-Underground Hydro
0
State Mandated Inspections
0
Business Inspections
21
Business Re-Inspections
14
Job Site Visits
3
Business Consultation
5
Knox Box Key Install
1
Investigation
0
Total
77
New Submittals
Fire Sprinklers
8
Building
1
Hood
1
Total
10
Resubmittals
Fire Sprinklers
1
Underground Water
0
Building
1
Total
2
Plan Check Review
Approved
10
Corrections
0
Total
20
Fees Collected
$7,564

Battalion Chief Steve Kean
Station 1: No activity

T2: In service
E2: In service

Station 2: No activity

E3: In service

Station 3: No activity

E4: OOS – Pump

Station 4: Roll-up door parts ordered

E5: OOS – Remote throttle
E21: In service at Station 5

Station 5: No activity

B2: In service
B3: In service
B5: In service
OES: In service
R5: In service

Predictive Services Wesite HERE
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(Captain Eric Ackerman)

RESPONSE DATA
4
0
102
11
0
10
8
4
21
9
0
169

Fires
Explosion/No Fire
EMS
Traffic Collisions
HazMat
Service Calls
Lift Assists
Good Intent
Cancelled Calls
Alarm Activations
Miscellaneous
TOTAL CALLS

EMS calls Only
Measurable
90%
Goal Reached
Call Processing
0:59
94%
Turnout
2:06
35%
Travel
6:47
48%
Total Response
8:38
46%
FIRE Calls Only
Measurable
90%
Goal Reached
Call Processing
01:44
42%
Turnout
2:05
57%
Travel
7:25
36%
Total Response
12:20
36%

Men, to complain about the
problem without supplying
a solution, is called whining.
-Teddy Roosevelt

KMIR, NBC •Posted: Feb 27, 2018
Female firefighters in San Francisco are facing their biggest battle yet —
breast cancer.
The city by the bay has more female firefighters than any other city in
the United States, but an increasing number of those women are being
diagnosed with the disease.
The department says approximately 16 percent of its firefighters are
women. Of that number, 15 percent of female firefighters between 40
and 50 years old have been diagnosed with breast cancer, which is six
times the national average.
"Cancer is a concern for the San Francisco Fire Department as well as
the fire service nationwide. But in San Francisco, we have seen and we
do have numbers of elevated cancer rates for male and female
firefighters," said Jeanine Nicholson, deputy chief of administration for
the San Francisco Fire Department.
Over the last decade, more than 250 of the department's active and
retired firefighters — both men and women — have died from various
forms of cancer.
Jeanine Nicholson is among the group of female firefighters who has
been diagnosed with breast cancer.
Nicholson is among the group of female firefighters who has been
diagnosed with breast cancer. In 2012, she was diagnosed with an
aggressive form of the disease called triple negative breast cancer.
"Within two weeks, I had a double mastectomy and a port implanted in
my chest," she said. "And a month later, I started what was the first of
16 rounds of chemotherapy."
Battalion Chief Anita Paratley was also diagnosed with breast cancer
while serving the city of San Francisco.
"We didn't know how many the numbers were. But right after me, there
seemed like one after another, younger women in their 40s," Paratley
said of women being diagnosed.
But it's not just women seeing a spike in cancer —
male firefighters have also been diagnosed with the
disease.

Ben Urista goes on a field trip to the Cath Lab

San Francisco Fire Inspector Chris Gauer, who has
been involved in fighting 186 fires, was diagnosed
with vocal cord cancer about five years ago.
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On the recruitment trail…
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Special note: Engine 3 responded in support of Cal Fire/Riverside
County on a house fire and rescue. The incident occurred in an
unincorporated area of Murrieta, and was first reported at 1:14 p.m.
on the 39000 block of Cardiff Avenue, located within the Four Seasons
development. Unfortunately, the patient later passed away.►
Jenny Crane

Right around midnight, Murrieta Fire & Rescue Truck 4 along with the Murrieta Police Department responded to a solo vehicle rollover traffic
accident on Los Alamos Road, near Crawford Canyon Road. The two occupants of the jeep were able to self-extricate, and were lucky to have
only minor injuries. Several hours later, shortly before 6:00 am, there was another solo vehicle accident along Los Alamos Road near Mason Ave,
a little less than a mile away from the first incident. Truck 4 and Engine 3 responded along with Murrieta PD and found that the driver of a Honda
S2000 lost control and left the roadway, colliding sideways with a tree on the driver's side of the vehicle. There was significant intrusion into the
passenger compartment, and the driver/solo occupant had to be freed with the Jaws of Life. He was transported to a local hospital with
moderate injuries. – Joe Fanaselle

The Culture of Negativity - If peers allow the complainer to sound off without opposition, it
further enables the complainer. If allowed to go unchecked, this person will eventually start to
affect the behavior and emotions of others on the team, which can lead to conflict.

The culture of negativity within an organization is, and will continue to be its demise if each member of the
organization does not take ownership to influence (Lead) a more positive and optimistic work environment.
Over my 36 year career in the fire service, I noticed an underlying common thread of negativity that seemed to appear
frequently regardless of the topic at hand. This seemed to be a common trend among other departments I was
acquainted with. You may be familiar with the saying from one fire department to the next, “same problems, different
players.” This implies we have more in common than not, which leads me to believe other departments experience
this negative vibe.
I’m not sure if this negativity is caused by normal human behavior to take the path of least resistance, by a minority of
individuals who just like to complain, or by a combination of factors. We are all guilty of complaining from time to
time. The fact is it’s easier to complain than to do something about your complaint, because the latter takes effort.
For example, you are the officer and a crew member brings you a nagging organizational complaint. You recommend
they put the issue in writing with reasonable solutions to send up the chain of command in order to create a possible
change, and they drop the issue. It was easier for them to complain rather than to do something to address their issue.
More HERE
Need someone to visit with? The Counseling Group: Tammy McCoy-Arballo: 760-885-6952

I remember working alongside a colleague who liked to use vulgar language. Before long, I realized he was negatively
influencing me as I noticed I was speaking with more vulgar language. Doing the right thing takes work. In essence, we

